AQUACULTURE STUDENT AND PARENT/ GUARDIAN AGREEMENT

| understand that Agricultural Science and Technology Education (ASTE) Centers utilize the Three Circle model of
Education: Classroom/Laboratory Experiences, Supervised Agricultural Experience Program (SAE), and student
leadership through the FFA. While enrolled in an ASTE Center, | must be on track to graduate with my class and |
will obey all rules, requirements, and commitments of the high school and Agricultural Education Program

| understand that | will keep track of my activities and out-of-school experiences in a SAE record book or an online
tracker. I understand that my SAE program is conducted outside-of-class time.

| understand that, because of the nature of the program, field trips are taken often and agricultural work is done in
class to prepare the student for college and careers in agriculture. All students shall take part in and dress
appropriately for these experiences.

| understand and agree to participate in this program as a member of the FFA. Class/lab work, supervised
agricultural experience, and FFA participation are all essential and integral for success in my Agricultural Education

program.

Student’s Signature: Date:

Legal Guardian Signature: Date:

Legal Guardian Printed Name:

Legal Guardian Signature: Date:

Legal Guardian Printed Name:

Applications will be evaluated based on the following criteria (The list is in order from highest to lowest in
criterion).
1. Demonstrated interest in a career in an agricultural or agricultural related field.
Personal meeting and/or interview with ASTE staff and/or school personnel.
Counselor, teacher, personal recommendations.
Attendance record.
Academic records.
Behavioral records.
Standardized assessment scores.

Noubkown

The Connecticut State Department of Education is committed to a policy of equal opportunity/affirmative action
for all qualified persons. The Connecticut Department of Education does not discriminate in any employment
practice, education program, or educational activity on the basis of age, ancestry, color, criminal record (in state
employment and licensing), gender identity or expression, genetic information, intellectual disability, learning
disability, marital status, mental disability (past or present), national origin, physical disability (including blindness),
race, religious creed, retaliation for previously opposed discrimination or coercion, sex (pregnancy or sexual
harassment), sexual orientation, veteran status or workplace hazards to reproductive systems, unless there is a
bona fide occupational qualification excluding persons in any of the aforementioned protected classes. Inquiries
regarding the Connecticut State Department of Education’s nondiscrimination policies should be directed to: Levy
Gillespie, Equal Employment Opportunity Director/Americans with Disabilities Act Coordinator, Connecticut State
Department of Education, 450 Columbus Boulevard, Suite 607, Hartford, CT 06103-1841, 860-807-2071,
Levy.Gillespie@ct.gov.



